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research	on	a	remote	community	across	the	globe	be	at	all	relevant	to	the	corporate	world	in	the	United	States?		However,	specific	anthropological	theories	and	ethnographic	work	have	indeed	been	applied	by	anthropologists	in	business	to	add	value	across	industries.	In	future	articles,	I	will	delve	into	the	ways	by	which	a	classical	anthropological	education	has	proven	not	only	“useful,”	but	uniquely	valuable	in	business	contexts.	I	will	recount	specific	case	studies	where	anthropologists	have	used	their	traditional	academic	training	to	help	organizations	including	General	Motors,	Campbell’s,	Hallmark,	Godiva,	and	the	American	Cancer	Society,	among	others.	In	these	cases,	their	academic	anthropological	educations	figured	critically	in	their	ability	to	cause	these	organizations	to	truly	“see”	and	serve	their	customers.		 This	institutional	and	statistical	perspective	coming	from	the	survey	findings	will,	I	hope,	provide	a	valuable	point	of	reference	for	interpreting	and	evaluating	the	anecdotes	of	my	non-academically	employed	interviewees.	The	findings	indicate	potential	disconnects	and	tensions	between	advanced-level	academic	anthropology	educations	and	actual	career	paths.	They	also,	however,	point	to	the	interesting	ways	by	which	these	academic	educations	and	non-academic	careers	may	actually	be	deeply	intertwined	–	a	topic	that	will	be	explored	in	future	articles.		
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